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Our Commitment
At Holy Family Catholic Primary School, we are committed to promoting equality, diversity, inclusion and dignity in all aspects of employment and school life. Guided by our Catholic values and mission, we recognise that every individual is created in the image and likeness of God and should be treated with respect, fairness and compassion.
We are committed to creating a workplace where all employees, governors, volunteers and applicants are valued and supported, regardless of their background, identity or personal circumstances. We believe that a diverse workforce strengthens our school community and enables us to serve our pupils and families more effectively.
The school will meet its responsibilities under the Equality Act 2010 and will not tolerate discrimination, harassment, victimisation or unfair treatment on the grounds of any protected characteristic, including:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race, ethnicity, colour or nationality
· Religion or belief
· Sex
· Sexual orientation

We are committed to fostering an inclusive environment that reflects and responds positively to the diversity of our local and wider community. Each person in our school will be given fair and equal opportunities to develop their full potential
Our Vision
Our vision is that every member of our school community has the opportunity to flourish, contribute and achieve their full potential within a culture of respect, inclusion and belonging.
Fundamental Principles
All employees and governors share responsibility for promoting equality, valuing diversity and challenging discrimination wherever it occurs. Holy Family Catholic Primary School will use fair, transparent and objective employment practices to ensure that:

· All employees and applicants are treated fairly, with dignity and respect.
· Recruitment, selection, promotion, training and development opportunities are based solely on merit, skills, qualifications and the requirements of the role.
· No employee or applicant is disadvantaged through direct or indirect discrimination, harassment or victimisation.
· Every member of staff has equal opportunity to contribute to the success of the school and to fulfil their potential.
· Reasonable adjustments are made where appropriate to support employees and applicants with disabilities.

Concerns relating to equality, diversity or inclusion are taken seriously and addressed promptly, fairly and sensitively.
The school continues to review and develop its practices to promote equality, remove barriers and support an inclusive working environment. This statement underpins all employment-related policies and procedures within Holy Family Catholic Primary School and reflects our commitment to creating a workplace free from discrimination, where everyone feels valued, respected and able to thrive.
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