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                   HOLY FAMILY CATHOLIC PRIMARY SCHOOL
                    Restrictive Interventions Policy
                           Mission Statement and School Values                                              
              At Holy Family we grow, learn and succeed in the footsteps of Jesus.
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1. Policy Statement

At Holy Family, we are committed to maintaining a safe, nurturing and inclusive environment where all pupils can learn, achieve and thrive. We seek to minimise the need for restrictive interventions through positive relationships, effective support, early intervention, de-escalation strategies and reasonable adjustments for pupils with additional needs.

The use of restrictive interventions is always a last resort and will only be used when necessary to prevent harm and maintain safety. Any intervention must be reasonable, proportionate, necessary and for the shortest possible time. This policy operates independently of the school's Behaviour Policy and specifically addresses the lawful use of restrictive interventions, including reasonable force and seclusion. It reflects the Department for Education's guidance Restrictive Interventions, Including the Use of Reasonable Force in Schools (April 2026). 

2. Legal Framework

This policy is informed by:

· Education and Inspections Act 2006

· Education Act 1996

· Children Act 1989 and 2004

· Equality Act 2010

· Human Rights Act 1998

· Health and Safety at Work Act 1974

· Keeping Children Safe in Education 2026 (KCSIE) 

· DfE: Restrictive Interventions, Including the Use of Reasonable Force in Schools (April 2026) 

3. Aims

The aims of this policy are to:

· Protect the safety and welfare of pupils, staff and visitors.

· Minimise the use of restrictive interventions through preventative approaches.

· Ensure all staff understand when restrictive interventions may be used lawfully.

· Safeguard the dignity, rights and wellbeing of pupils.

· Ensure incidents are recorded, reported and reviewed appropriately.

· Promote a consistent and transparent approach throughout the school.

4. Definitions

Restrictive Intervention

A restrictive intervention is any action that restricts a pupil's movement, liberty or freedom to act independently. This may include physical and non-physical interventions. 
Reasonable Force

Reasonable force refers to the minimum amount of force necessary, applied for the shortest possible time, to prevent injury, serious disruption, damage to property or harm to others. 

Physical Restraint

Physical restraint occurs when a pupil is held or their movement is restricted against their will.

Seclusion

Seclusion is the supervised confinement of a pupil away from others where the pupil is prevented from leaving. Seclusion is not a disciplinary sanction and may only be used in exceptional circumstances to prevent immediate risk of harm
Appropriate Physical Contact

Appropriate physical contact includes:

· Providing first aid

· Comforting a distressed child

· Guiding a child to safety

· Supporting participation in PE or practical activities

· Holding a young child's hand when necessary

Such contact is not considered a restrictive intervention. 

5. Guiding Principles

All staff must:

· Act in the best interests of the child.

· Use de-escalation strategies whenever possible.

· Use the least restrictive option available.

· Apply interventions proportionately.

· Preserve the pupil's dignity.

· Consider age, development, SEND and individual vulnerabilities.

· End any intervention immediately once the risk has reduced.

The school recognises that restrictive interventions can be distressing and potentially traumatic and therefore should only be used when absolutely necessary. 

6. Prevention and De-escalation

The school expects staff to use preventative approaches before considering restrictive intervention, including:

· Building positive relationships.

· Clear routines and expectations.

· Emotion coaching and relational approaches.

· Visual supports.

· Calm communication.

· Active listening.

· Offering choices.

· Redirection and distraction.

· Time and space for self-regulation.

· Individual support plans.

· Reasonable adjustments for pupils with SEND.

Where appropriate, pupils may have:

· Risk assessments.

· Positive Handling Plans.

· Pupil Support Plans.

· SEND support plans.

7. Circumstances When Restrictive Interventions May Be Used

Staff may use reasonable force when it is necessary to:

· Prevent a pupil injuring themselves.

· Prevent a pupil injuring another person.

· Prevent serious damage to property.

· Prevent serious disruption that places others at risk.

· Remove a pupil from a situation where there is an immediate safety risk.

· Prevent a pupil leaving a safe area where this would place them at significant risk.

The decision must always be based on the specific circumstances at the time. 

8. Circumstances When Restrictive Interventions Must Not Be Used

Restrictive interventions must never be used:

· As a punishment.

· To enforce compliance where there is no risk of harm.

· Because staff are frustrated, angry or seeking control.

· As a consequence for refusing work.

· To cause pain, humiliation or distress.

· In a manner that restricts breathing, circulation or a pupil's airway.

· In any way that is degrading or likely to cause injury.

Any intervention likely to compromise breathing or physical wellbeing is strictly prohibited. 

9. Considerations for Pupils with SEND

The school recognises that pupils with SEND may be more vulnerable to requiring restrictive interventions due to:

· Communication difficulties.

· Sensory needs.

· Anxiety.

· Neurological differences.

· Social and emotional difficulties.

Staff must consider:

· Known triggers.

· Communication profiles.

· Sensory needs.

· Reasonable adjustments.

· Positive Behaviour Support strategies.

· Individual risk assessments.

Where restrictive intervention is foreseeable, an individual Positive Handling Plan will be developed collaboratively with parents and relevant professionals whenever possible. 

10. Staff Authorised to Use Reasonable Force

Under Section 93 of the Education and Inspections Act 2006, all members of school staff have the legal power to use reasonable force when necessary. This includes:

· Teachers

· Teaching assistants

· Learning mentors

· Senior leaders

· Support staff

· Other authorised adults working within the school

The Headteacher may authorise additional adults where appropriate.

11. Seclusion

Seclusion will only be considered where:

· There is an immediate and serious risk of harm to others.

· Less restrictive approaches have been unsuccessful or are unsafe.

· Continuous supervision is provided.

· The pupil is released immediately when the risk reduces.

Seclusion will never be used:

· As a punishment.

· For staff convenience.

· For non-compliance.

· As part of a routine behaviour management strategy.

Any use of seclusion will be recorded and reported

12. Recording and Reporting

The school will maintain a clear system for recording every significant restrictive intervention incident as soon as practicable after the event. The governing body must ensure a recording process is in place. 

Records will include:

· Date and time.

· Location.

· Names of pupils and staff involved.

· Antecedents and triggers.

· De-escalation strategies attempted.

· Type of intervention used.

· Duration.

· Outcome.

· Injuries sustained.

· Follow-up actions.

Parents will be informed as soon as practicable, ideally on the same day, unless doing so would place the child at risk of harm. 

13. Post-Incident Support

Following any restrictive intervention:

Pupil Support

· Opportunity to debrief.

· Emotional support.

· Restorative conversations where appropriate.

· Review of care and support plans.

Staff Support

· Opportunity to debrief.

· Welfare support.

· Review of practice.

· Additional training if required.

14. Training

The Headteacher will ensure staff receive appropriate training including:

· Behaviour regulation and co-regulation.

· De-escalation techniques.

· Trauma-informed practice.

· SEND awareness.

· Positive handling where required.

· Safeguarding responsibilities.

Training records will be maintained and monitored.

15. Monitoring and Governance

The Headteacher will:

· Monitor all restrictive intervention incidents.

· Analyse patterns and trends.

· Review risk assessments and support plans.

· Report anonymised data to governors termly.

The Governing Body will:

· Review incident data.

· Ensure compliance with statutory duties.

· Challenge and support leaders to reduce the use of restrictive interventions.

16. Related Policies

This policy should be read alongside:

· Safeguarding and Child Protection Policy

· Relational Policy

· SEND Policy

· Health and Safety Policy

· Staff Code of Conduct

· Anti-Bullying Policy

· Supporting Pupils with Medical Needs Policy

17. Review

This policy will be reviewed annually or sooner if legislation, statutory guidance or local procedures change.

Approved by: _________________________

Chair of Governors: ___________________

Headteacher: _________________________

Date: _______________________________
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